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Career Pathing Example

• Current Job Family: Finance

• Current Job Function: Accounting

• Current Position: Accounting Assistant II

• Current Job Category: Operational Contributor II

• Current Job Level: OC2

The example illustrates how an employee may develop and 

advance within a career in various ways using the new job 
architecture for the following role:
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Promote to new role:

• Same Job Family: Finance

• Same Job Function: Accounting

• New Position: Accountant I

• New Job Category: Professional Contributor I

• New Job Level: PC 1

Job Summary: Performs routine accounting and/or auditing duties and assists higher level accountants with general 
accounting work to ensure the accurate recording and reporting of a business unit's financial transactions.

Career Pathing Example: Promote to new role
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Progress and grow in current role:

• Same Job Family: Finance

• Same Job Function: Accounting

• Same Position: Accounting Assistant II

• Same Job Category: Operational Contributor II

• Same Job Level: OC 2

Career Pathing Example: Progress in current role

Although the job title and job responsibilities remain the same, an employee can increase knowledge and skills within 
current role. Additionally, an employee may have the opportunity to progress in additional ways.
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Career Pathing Example: Change Career Path

New Career Path:

• New Job Family: Organizational Administration

• New Job Function: Program Coordination

• New Position: Program Coordinator I

• New Job Category: Professional Contributor I

• New Job Level: PC 1

Job Summary: Coordinates day-to-day fiscal, administrative, and operational activities of a defined, program or set of funded 

activities. Programs are usually focused to a single purpose, may be scientific, research, educational, or service oriented, and 
may exist as a subset of an integrated funded program activity. Duties typically include assisting with grant planning and 
administration, fiscal, budgetary, and/or other associated transactions, program implementation and administration, internal and 
external operational/administrative liaison, program marketing, and reporting. 
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Career Pathing Example: Lateral Move 

Diversify Skills and move laterally:

• Same Job Family: Finance

• New Job Function: Payroll

• New Position: Payroll Assistant II

• Same Job Category: Operational Contributor II

• Same Job Level: OC 2

Job Summary: Processes payroll, receives employee payroll changes, and provides routine human resources 

information in order to ensure timely and accurate payroll transaction processing.
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